
bachelor’s degree from an accredited four year college 
or university with major course work in public or business 
administration, law enforcement administration, police sci-
ence, or a closely related field, and seven (7) years of pro-
gressively responsible and varied professional experience in 
law enforcement, including five (5) years in a supervisory, 
managerial, or administrative position. Possession of a valid 
California Class C driver license and of appropriate certification 
issues by the California Commission on Peace Officer Standards 
and Training is required. 

Bi-lingual (Spanish speaking) candidates are encouraged to apply.

COMPENSATION  
& BENEFITS
The annual salary range for the Assistant Police Chief is $161,626-
$201,848 (longevity pay shall be added to the eligible employee’s annual 
base salary that corresponds to the employee’s years of service). Place-
ment within this range is dependent on qualifications and experience. 
The City of Montebello also offers an excellent compensation and  
benefit package including:

• Retirement 

• Medical 

• Medical Opt Out 

• Dental

• Vision

• Vacation, Sick, Holiday

• Deferred Compensation

• Retiree Medical Benefit

• Education Reimbursement 

• Certificate Pays 

• Bilingual Pay 

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online 
at:

www.bobmurrayassoc.com

Filing Deadline: 
December 23, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked to 
provide references once it is antici-
pated that they may be recommend-
ed as finalists. References will be 
contacted only following candidate 
approval. Finalist interviews will be 
held with the City of Montebello, CA. 
Candidates will be advised of the 
status of the recruitment following 
selection of the Assistant Police 
Chief. 

If you have any questions, please 
do not hesitate to call Ms. Yasmin 
Beers at:

(916) 784-9080

ASSISTANT 
POLICE CHIEF



THE COMMUNITY
Present day Montebello had its beginning 
in May of 1899. The town site was originally 
formed on 40 acres of land owned by Harris 
Newmark and Kasper Cohn, two well-known 
Los Angeles businessmen. Although first given 
the name Newmark, it was later called Montebello, 
meaning beautiful hills in Italian, at the suggestion of a 
gentleman named William Mulholland. It was Mulholland who  
developed the Montebello water system, which was incorporated 
as the Montebello Land and Water Company in 1900.

Originally an agricultural community, Montebello enjoys an ideal climate, 
rich and productive soil, and an abundance of water. From the turn 
of the century and through the 1920’s, the area was famed for its 
production of flowers, vegetables, berries, and fruits. However, the discovery 
of oil by the Standard Oil Company on the Anita Baldwin property in 
1917 brought revolutionary change to Montebello. The agricultural hills 
soon became a major contributor to oil production. By 1920, Montebello 
oil fields were producing one-eighth of the state’s crude oil. Amidst the 
oil boom, Montebello was incorporated as the 35th city in Los Angeles 
County on October 19, 1920.

With a current population of just over 63,000, the City of Montebello is a 
balance of quiet residential neighborhoods and industrial and commercial 
centers. The City’s 8.4 square miles are composed of well-maintained 
and beautifully landscaped public amenities that include seven public 
parks and an 18-hole municipal golf course. 

THE ORGANIZATION
Montebello is a general law, full-service City that operates through the 
Council-City Manager form of municipal government. The Montebello 
City Council is composed of five members. On May 11, 2022, the City 
Council adopted a City Council district map, creating a total of five (5) 
electoral districts within the City. For the November 2022 municipal 
election, all five (5) City Council District seats will be placed on the bal-
lot. Council seats for Districts 2 and 4 will be placed on the ballot for a 
2-year term and Council seats for Districts 1, 3, and 5 will be placed on the 
ballot for a 4-year term. The City Council is the legislative body respon-
sible for the overall policies and direction for 
the City of Montebello. They are 
the citizens’ representatives in 
local government. The City 
Council appoints resi-
dents to serve on sev-
eral commissions. The 
City Manager also 
has a strong execu-
tive team that in-
cludes an Assistant 
City Manager as 

well as the City’s ten (10) department 
directors. The level of services Monte-
bello provides supersedes those of 
other cities, including police and fire 
protection, street maintenance, public 
landscaping, downtown parking, 
planning, building and safety, code 
enforcement, recreation and com-
munity services, and the Montebel-
lo Bus Lines (MBL) regional transit 
system.

THE DEPARTMENT
The Montebello Police Department 
is a full-service organization committed 
to traditional values of close commu-
nity involvement and the value of the 
individual employee. The Montebello 
Police Department is big enough to 
provide challenge and variety, yet 
small enough to reach each em-
ployee and have a good pulse of 
the organization. The Department 
consists of three divisions: Field  
Services, Investigative Services, and 
Support Services. A Reserve Officer 
Corps, a Police Chaplain Corps, a 
Police Explorer Program, and a civilian 
Citizen’s on Patrol program augment 
the Department. The Montebello Police 
Department also has an Explorers and 
Cadet program. The Department 
maintains specialized units in many 
areas including, Traffic Investigations, 
which consists of both, motorcycle 
units and a traffic unit, Adult and  
Juvenile Investigations, Narcotics 
Investigations, Gang Investigations, 
the Evidence Unit, a K-9 unit, and a 
training bureau. Individual career 
development is encouraged through 
extensive advanced training and 
educational assistance programs.

The Montebello Police Department, 
with 73 sworn positions and 28 non-
sworn positions, includes (2) Police 
Captains,  (6) Lieutenants,  (10) Ser-
geants, (23) Corporals, and (32)  
Officers. The Department is a modern, 
progressive agency, which takes 

advantage of the rapid advance-
ments in law enforcement 
technology. Using state of 
the art computer hardware 
and software, the Crime 
Analysis Unit provides time-
ly information on crime 
trends and methods of 
operation. The Communica-
tions, Records, and Investi-
gative units make extensive 
use of computer aided dis-
patching and report manage-
ment systems.

THE POSITION
Under direction of the Police Chief, the Assistant Police Chief will assist 
with planning, organizing, and coordinating activities of the Department. 
This is a new position that will be responsible for the development and 
administration of programs designed to address primary areas of City 
service. The incumbent is expected to exercise independent judgment, 
wisdom, common sense, and initiative in establishing effective depart-
mental operations consistent with City Council policies and administrative 
guidelines. The Assistant Police Chief will be expected to be involved with 
the entire community of Montebello and comfortable being the face of 
the agency. 

The responsibilities and essential functions of the Assistant Police Chief 
may include, but are not limited to, the following:

• Serves as second-in command to the Police Chief; oversees 
the day-to-day operations of the Police Department;  
conducts a variety of organizational studies, investiga-
tions, and operational studies; makes modifications 
to programs, policies, and procedures as appropriate; 
prepares and presents staff reports and other neces-
sary correspondence. 

• Assumes management responsibilities for the  
activities and operations of the Department;  
coordinates the activities of sworn and non-sworn 
personnel in preserving order, protecting life and 
property, investigating crimes, and in enforcing laws 
and municipal ordinances. 

• Serves as the liaison for the Department with other  
departments, elected officials, media, and outside agencies; 
negotiates and resolves sensitive and controversial issues;  
cooperates with other law enforcement agencies in the  
apprehension of criminals; plans special operations and 
task forces. 

• Serves as acting Police Chief as assigned; acts on  
behalf of the Police Chief in the absence of the same. 

THE IDEAL 
CANDIDATE
The City of Montebello is seeking 
an experienced law enforcement 
professional with demonstrated 
leadership capabilities to serve as 
its new Assistant Police Chief. A 
humble leader who can lead by  
example and mentor staff is sought. 
The successful candidate must be 
a forward thinker, collaborative and 
innovative leader. 

The incoming Assistant Chief will be 
an engaging and approachable 
leader who will maintain a high lev-
el of discipline and support high 
morale in the Department. Building 
trust with Department and City 
staff, and the community are ex-
tremely important for the success 
of the new Assistant Chief. Strong 
community policing skills, community 
engagement, and a proven record 
of problem solving are paramount 
to the success of the Assistant 
Chief. An innovative leader who has 
the ability to think out of the box 
and has demonstrated a progressive 

mindset is highly desirable. The 
Assistant Chief will possess 

the ability to promote  
diversity, equity and in-
clusion practices that 
will benefit the Police 
Department and the 
community.

The ideal candidate 
will have experience in 

strategic and succession 
planning, and a track record 

of working well with outside 
agencies. It is important for this 

person to have experience in  
establishing and maintaining effec-
tive relationships with other public 
safety agencies, City Departments, 
the business community, and an 
active citizenry. Qualified candi-
dates will have graduated with a 
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